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Meeting the needs of an increasing-
ly global economy and customer base 
is likely a  priority for your organiza-
tion, whichever sector you’re in. But 
most companies aren’t fully leveraging 
the most powerful resource to achieve 
this; their own people.

Companies continue to grapple with 
diverse cultures, languages, time zones, 
and skill sets within their own employee 
base. The good news is that innovation 
in corporate benefits has made it easier 
than ever to start unifying the mosaic of 
backgrounds within the workplace, en-
abling your organization to think through 
a global lens when it comes to delivering a 
product or service across the world.

Having built  Preply, an online  lan-
guage  training platform, from three 
employees to a team of over 600 in the 
last  10  years, we’ve worked hard to 
strengthen our community of over 62 
nationalities. Here are three of the trans-
formational employee benefits we’ve 
learned about along the way.

GLOBAL MOBILITY AND THE 
 IMPACT ON WORK-LIFE BALANCE

In a post-pandemic era of complete 
comfort with remote collaboration, the 
value of sending employees to work 
abroad has become an unsung corpo-
rate benefit. Inviting staff to travel over-
seas and work in a different office goes 
beyond fostering cohesion and cama-
raderie amongst employees. Whether a 
short business trip or a 2-3 year assign-
ment in a new office, employees consider 
these opportunities a significant lifestyle 
perk; a unique chance to experience 
a new country and get a taste of what it’s 
like to work in a different culture.

According to a recent Preply survey 
of over 2,500 respondents, achieving 
a good work-life balance was the most 
important work ambition after increas-
ing their salary. Global mobility ladders 
directly up to this ambition. Showing 
support for your employees’ profession-
al and personal goals through cultural 
experiences will benefit your organiza-
tion in several ways. It will enable you 
to keep your talent highly motivated as 
well as bring employees of different cul-
tures together, broadening perspectives 
which will lead to deeper business im-
pacts. Critically, it establishes a richer 
level of connectivity within your work-
place.

PROFESSIONAL DEVELOPMENT IS  
A PATH TO PERSONAL GROWTH

Most companies have created com-
prehensive professional development 
programs across  their  organizations, 
with top talent often receiving additional 
support.  Preply’s survey revealed that 
65% of workers agree that profession-
al development opportunities are the 
top non-monetary benefit an employer 
could offer -- proving to employers that 
keeping their foot on the pedal here is 
key. The desire for professional devel-
opment opportunities far outstripped 
requests for better workplace amenities 
(31%) or access to healthy snacks and 
meals (25%); sending a clear message 
to HR departments of where they should 
be investing resources to motivate and 
retain talent.

In particular, we are seeing that sessions 
led or attended by senior leaders from 
across the organization are having a mas-
sive impact on workplace culture. Visible, 
transparent displays of authentic leader-
ship - whether this be in a workshop, or 
in a fireside chat with an HR professional, 
create a ripple effect across the company. 
When leadership models your corporate 
principles, it fosters an environment of be-
longing and psychological safety.

LANGUAGE LEARNING AS  
A CORPORATE CATALYST

The survey also proved that foreign lan-
guage skills have become more than a 
desirable asset, they are a workplace pre-
requisite. A staggering 88% of respondents 
acknowledged that  foreign  languages 
have significantly benefited their careers 
with 64% frequently encountering profes-
sional situations where knowledge of a 
 foreign language was necessary.

The U.S. is home to the headquar-
ters of some of the largest multination-
al companies in the world with  90% 
of U.S. employers  relying on a multi-
lingual workforce. However, the de-
mands are not being met and as a 
result,  25% of U.S. employers  are los-
ing out on business opportunities. 
Additionally, the University of Maryland’s 
National Foreign Language Center sur-
vey of 2,100 HR professionals in the U.S. 
in which 66% of respondents said that 
identifying  foreign  language  skills was 
now “part of the hiring process.”

The surge in corporate interest in lan-
guage learning is not just a trend but a 
compelling response to actively address a 
glaring gap in the labor market. Whether 
it’s rallying your workplace for immer-
sive Spanish learning to help engage the 
company’s clients from Latin America, 
or simply working to limit communica-
tions mistakes that can be financially 
and reputationally costly, many Preply 
clients are seeing the return on invest-
ment for their business. Creating a cohe-
sive, culturally engaged workplace is an 
additional and highly valuable benefit.

As organizations navigate the chal-
lenges of a globalized economy, fostering 
a cohesive workplace culture emerges 
as a key strategy. Global mobility, profes-
sional development, and language learn-
ing can prove transformative tools in 
achieving this goal, propelling organi-
zations toward an inclusive, connected, 
and innovative future in 2024.

Kirill Bigai is co-founder and CEO of Preply.

CITY OF DORAL
NOTICE OF PUBLIC HEARING

All residents, property owners and other interested parties are hereby notified of a COUNCIL ZONING 
MEETING on January 24, 2024 beginning at 6:00 PM to consider a text amendment to Chapter 80, 
Sign Regulations of the City’s Land Development Code. The City Council will consider this item for 
SECOND READING. The meeting will be held at the City of Doral, Government Center, Council 
Chambers located at 8401 NW 53rd Terrace, Doral, Florida, 33166. 

The City of Doral proposes to adopt the following Ordinance:

ORDINANCE No. 2023-34

AN ORDINANCE OF THE MAYOR AND THE CITY COUNCIL OF THE CITY OF DORAL, 
FLORIDA, APPROVING/DENYING A TEXT AMENDMENT TO THE CITY’S LAND 
DEVELOPMENT CODE, BY AMENDING CHAPTER 80 “SIGN REGULATIONS”, TO 
CREATE MEDIA AND PUBLIC SERVICE BOARD WALL SIGNS; AMENDING SECTION 
80-2, “PURPOSE AND INTENT” FOR RENUMBERING PURPOSES ONLY; AMENDING 
SECTION 80-3, “DEFINITION” TO CREATE NEWLY DEFINED TERMS AND REDEFINE 
EXISTING TERMS; AMENDING SECTION 80-38, “TIME LIMITATION OF PERMITS,” TO 
EXTEND THE LIMITATIONS ON THE PERMITTING OF SIGNS; AMENDING SECTION 80-
74 “PENALTY; ENFORCEMENT;” AMENDING SECTION 80-102 “PROHIBITED SIGNS” 
TO PROVIDE FOR AN EXCEPTION TO THE PROHIBITION ON OFF-PREMISES SIGNS 
FOR MEDIA AND PUBLIC SERVICE BOARD WALL SIGNS; AMENDING SECTION 
80-258 “COMMERCIAL RETAIL SIGNS” TO PROVIDE FOR MEDIA AND PUBLIC 
SERVICE BOARD WALL SIGNS, AND REGULATIONS FOR SAME; PROVIDING FOR 
INCORPORATION INTO THE CODE; PROVIDING FOR SEVERABILITY; PROVIDING FOR 
CONFLICTS, AND PROVIDING FOR AN EFFECTIVE DATE

HEARING NO.: 23-12-DOR-01
APPLICANT: City of Doral (the “Applicant”)
PROJECT NAME: Text Amendment to Chapter 80, Sign Regulations of the City’s Land Development Code 
LOCATION: Citywide
REQUEST: Text Amendment to Chapter 80, Sign Regulations of the City Land Development Code, to 
create a new commercial retail sign, defined as a “Media and Public Service Board Wall Sign,” that 
allows for on or off-premises advertising in the Downtown Mixed Use Zoning District, creating an 
exemption to the prohibition on off-premises signs for Media and Public Service Board Wall Signs, 
extending the time limitations for permitting of signs, and providing for regulations specific to Media and 
Public Service Board Wall Signs.

Location Map

Inquiries regarding the item may be directed to the Planning and Zoning Department at 305-59-DORAL. 

Pursuant to Section 286.0105, Florida Statutes, if a person decides to appeal any decisions made by the 
City Council with respect to any matter considered at such meeting or hearing, they will need a record of 
the proceedings and, for such purpose, may need to ensure that a verbatim record of the proceedings 
is made, which record includes the testimony and evidence upon which the appeal is to be based. This 
notice does not constitute consent by the City for introduction or admission of otherwise inadmissible 
or irrelevant evidence, nor does it authorize challenges or appeals not otherwise allowed by law. In 
accordance with the Americans with Disabilities Act, any person who are disabled and who need special 
accommodations to participate in this meeting because of that disability should contact the Planning 
and Zoning Department at 305-59-DORAL no later than three (3) business days prior to the proceeding.

Connie Diaz, MMC 
City Clerk
City of Doral
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A recent Preply survey revealed that 65% 
of workers agree that professional develop-
ment opportunities are the top nonmonetary 
benefit an employer could offer.
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