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EXHIBIT “A” 
TEXT OF AMENDMENTS PROPOSED BY CITY COUNCIL 

 
CHANGES TO CHARTER REVISION COMMISSION AMENDMENTS ELECTION 
DATE AND MEETING TIMES 
 
City Charter of the City of Doral 
 
Sec. 6.02. Charter revision. 
 
(a) Charter Commission. At its first regular meeting in November, 2008, and every 

fifth year thereafter, the Council shall appoint and fund a Charter revision 
commission (the "Charter Commission"). The Charter Commission shall 
commence its proceedings within 15 days after appointment by the Council. If the 
Charter Commission determines that a revision is needed, it shall draft such 
amendments to this Charter as it deems appropriate and submit the same to the 
Council not later than April 1st of the year following appointment. The Council 
shall, after submission of the proposed amendments to the Council, submit the 
proposed amendments to the electors of the City in accordance with the 
provisions of Section 6.01, in either an election in August of even-numbered 
years to coincide with the statewide and countywide primary election or an 
election in November of even-numbered years to coincide with the statewide, 
countywide, and city wide regular election., commencing in 2014. 

(b) Composition. The Charter Commission shall consist of five electors residing in 
the City, one of whom shall have served as a member of the previous Charter 
Commission. Each Member of the Council shall appoint one elector to the 
Charter Commission. 

(c) Business. The Charter Revision Commission shall conduct its business in open 
and noticed meetings, pursuant to Florida law, as may be amended from time to 
time, which shall be on weekdays after regular business hours.  
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CHANGE TO RUN-OFF ELECTION DATE 
 
City Charter of the City of Doral 
 
Sec. 5.01. Elections. 
 
(a) . . . 
 
(c) Election dates. An election shall be held in November of each even-numbered 

year, on the same day U.S. congressional elections are held, or if none are held 
in any year, on the first Tuesday following the first Monday of November of that 
year. A runoff election, if necessary, shall be held on the fourth Tuesday in 
November on the second Tuesday in December. The Council shall hold no 
meetings between the general election and the swearing in of newly elected or 
re-elected Members of the Council, except in case of an emergency affecting life, 
health, property, or the public peace. 

*  *  * 
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MANAGEMENT OF CITY COUNCIL’S LEGISLATIVE STAFF 
 
City Charter of the City of Doral 
 
Sec. 3.03. Powers and duties of the Manager. 
 
The Manager shall: 
(1) Be responsible for the hiring, supervision and removal of all City employees, 

except as otherwise limited in Section 4.02 herein. 
 
Sec. 4.02. Prohibitions/Authority. 

(a) . . . 
 

(c) Appointments and removals. Other than as expressly provided for in Section 
4.02(a) of this Charter, neither the Council nor any of its members shall in any 
manner dictate the appointment or removal of any City administrative officers or 
employees whom the Manager or any of his/her subordinates is empowered to 
appoint, but the Council may express its views and fully and freely discuss with 
the Manager anything pertaining to appointment and removal of such officers and 
employees. Each Councilmember and the mayor, however, shall have the 
authority to individually hire, supervise, direct, and remove his/her corresponding 
staff member(s).  The City Manager shall retain the right to enforce reasonable 
discipline the Councilmembers’ staff, including termination, for violations of the 
City’s laws and policies. The City Manager must provide advanced notice to 
Councilmember to whom the staff member reports.  All hires, discipline, and 
termination of City Council staff shall be processed by City personnel in 
accordance with applicable and prevailing law.    

  
 

*  *  * 
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TIMEFRAME FOR MAYOR’S NOMINATION OF REPLACEMENT CITY MANAGER; 
OPPORTUNITY FOR NOMINATION BY CITY COUNCILMEMBERS  
 
City Charter of the City of Doral 
 
Sec. 3.01. Appointment; removal; compensation of the Manager. 
 
The Manager shall be nominated by the Mayor, in accordance with this Section, subject 
to confirmation by a majority of the Council. Upon a vacancy in the position of City 
Manager, the Mayor shall nominate a replacement within such period of time deemed 
reasonable by the Council then in office. Should the Mayor fail to nominate a candidate 
during that specified time, the individual members of the Council shall thereafter have 
the opportunity to nominate a candidate for City Manager for the Council’s 
consideration. Once a selection for Manager has been submitted to the Council and 
rejected, that name may not be resubmitted to the Council by the Mayor or a member of 
the Council, without approval by a majority of the Council. The Manager may be 
removed, pursuant to this Article III, by a majority vote of the Council either upon the 
recommendation of the Mayor or upon the Council's own motion. The term, conditions 
of employment, and compensation of the Manager shall be established by the Council.  
 
 
Section 3.02. Appointment of the City Manager, City Attorney, and City Clerk. 
 
(a) In the event of a vacancy in the position of City Manager, City Attorney, or City 

Clerk (collectively the “Charter Officers”), the members of the City Council shall 
each appoint one member to the search committee as provided in this Section. In 
order to be qualified to be appointed to the search committee, an individual shall 
be an elector and resident of the City for no less than two (2) years prior to their 
appointment to the search committee. 

(b) . . . 
 

*    *    * 
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TIME OUT OF OFFICE BEFORE SEEKING REELECTION 
 
Sec. 2.03. Election and term of office. 
(a) . . . 
(b) Limitations on lengths of service. For the purposes of determining length of service, 
a "Term" shall be defined as serving any period of time as either Mayor or 
Councilmember.  No person shall serve as either Mayor or Councilmember for more 
than two consecutive elected terms. An individual who has served two consecutive 
terms as a Councilmember or as Mayor must be out of office for the length of one term, 
four years, before seeking reelection in the same position previously held. This period 
out of office would not apply to individuals who have served two consecutive terms as a 
Councilmember and seek the position of Mayor or who have served two consecutive 
terms as Mayor and seek the position of Councilmember. An individual who is 
appointed to the position of Councilmember for a period of six (6) months, or less, shall 
not be considered to have served a term. An individual who is elected to the position of 
Councilmember or Mayor for a period of one (1) year, or less, shall not be considered to 
have served a term. 


