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ARTICLE 1

PREAMBLE
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THIS AGREEMENT, between the CITy OF DORAL, Florida (the "City") and the Dade County

Police Benevolent Association, Inc.("thePBA").

1. The following termshave the following meaning:

All reference to City means the CITY OF DORAL

All reference toCity Manager means the City Manager orthe City Manager^s designee.

All references toManagement means the City Manager orthe City Manager's designee

Allreference to PBA means theDade County Police Benevolent Association, Inc.

Reference to day meanscalendar daywhenit is usedto measure the time in whichan act

must occur.

When day is used inreference to the accrual oruse ofa benefit (such as sickleave,

holiday leave orvacation leave), itmeans one shift, asassigned, regardless oftheamount

of shift hours.

All reference tomembers oremployee(s) means bargaining unit member(s) regardless

ofdues paying status.

All reference to "he" meanshe/she; all referenceto "his" means his/hers.

2. This Agreement sets forth theparties agreement regarding wages, benefits and conditions

ofemployment for bargaining unitemployees.

(0W)3SI3.DOC}
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ARTICLE 2

RECOGNITION

1. The City recognizes the PBA as the bargaining agent for the following bargaining unit of

the City's employees employedin the CITY OF DORALPolice Department

INCLUDED: All employees of the CITY OF DORAL In the following classifications: police

officer and police sergeant

EXCLUDED: All other employees of the CITY OF DORAL and excluding specifically the

following classifications: Chief of Police, lieutenants, any other officer assigned to conduct

internal affairs investigations on a full-timebasis, and all other City employees.

2. Nothing herein limits the right of either party to seek unit clarification from the Florida

Public ^nployees Relations Commission to modify the positions included or excluded in the

bargaining unit.

<aooiisi).DOC] )L
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ARTICLES

AT WILL EMPLOYMiENT

1. All employees are **at will" employees ofthe City as provided in Section2.1 ofthe

EPPM. •

2. This Article will be leopenedfor negotiations for the third year (2015-2016)ofthis

Agreement

(ooomni>oci



ARTICLE 4

NON-DISCRIMINATION
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1. The parties agree that the race, color, sex, national origin, religion, age, handicap,

disability of a qualified individual with a disability, or marital status of one or more unit

enq)loyees shall not be considered in any decision which requires the interpretation or

application ofthis agreement

2. The City and the PBA oppose discriminatory behavior of any nature. The Chy and the

PBA shall workjointly to identifyand eradicatediscriminatory conduct in the work place.

3. All employees have an affirmativeduty to report suspected discriminatory conduct in the

police department to the City's Human Resource Director.

4. Discriminatory conductis a per se violation of the City's rules of conductand can subject

an employeeto disciplinary action, up to andincludingtermination.

|000»SI3JX)C)
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MANAGEMENT RIGHTS

Page 6 of48

1. It is the right oftheCity to determine unilaterally thepurpose of the police department,

set standards ofservicesto be offered to thepublic,andexercise controland discretion overits

organization and operations. Nothing inthis Agreem^t constitutes or shallbeinterpreted to

constitute a waiveror limitation on management rights provided for in Sec. 447.209, Florida

Statutes.

(«OOI3513J)OCi
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ARTICLE 6

PDA BUSINESS
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1. PBArepresentatives will bepermitted to engage in representation activities on behalfof

the PBA or any member on duty as follows;

A. Engaging in collective bargaining withtherepresentatives ofthe CITY.

B. Processing ofgrievances.

C. Accompany a fellow employee when:

1. Theemployee is required to appear at a hearing related to a grievance.

2. The employee is presenting or responding to a grievance.

3. The employee is subjectto interrogation in conjunction with an internal

affairs investigation or administrative inquiry.

2. PBA Representatives shall be allowed to communicate officialPBA business to members

priorto on-duty roll

3. TheCityagrees to allow thePBA and its representatives reasonable access to theCity

premises for conducting PBAbusiness withprior approval of theChief,if suchbusinesswill not

disrupt routineoperations. Forthepurposes of thisparagraph, PBAbusiness shallnot include

political activities suchas interviewing candidates or making decisions on which candidates the

PBAwill support in an election.

4. No employee shallengage inPBA business while onduty except asreferenced inthis

Article.

5. An on-dutyofficer mayattendcollective bargaining sessionswith the consent of the

officer's Lieutenant. Denialofa request maynot be grieved.

(COOUSilDOC)
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ARTICLE?

BILL OF RIGHTS INTACT

1. Nothingin this Agreement shallabrogate.or limit the rightsof a policeofficeras set forth

in Part VI ofChapter 112, Florida Statutes.

(OOOU}|).DOC)



ARTICLES

PAYROLL DEDUCTIONS
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1. PBAmembers may authorize payroll deductions for thepuiposeofpayingPBA dues!

Anymemberofthe PBAwhohas submitted a properly executed duesdeduction form to the City

Manager or his or her designee may have his or her membershipdues in the PBA deducted horn his

or her wages. No authorizationshall be allowed for payment ofinitiation fees, assessments, or

fines. Payroll deductions shall be xevoc^le at any time uponrequestby die employeeto the

CITYand PBAin writing. Thepayroll deduction cancellation shallbe efiective thirty (30)days

after receipt ofnotice revocation.

2. Dues deducted shall be transmitted to the PBAon a monthlybasis, accompanied bya list

of those employee's names whose dues are included.

3. It shall be the responsibility ofthe PBA to notifythe CityManageror his designee,in

writingofany changein the amountof dues to be deducted at leastthirty (30)days in advanceof

said change.

4. The PBA shall indemnify, defendand hold theCity harmlessagainstanyand all claims,

suits,orders,andjudgmentsbroughtandissuedagainstthe Cityas a resultofany action taken or not

taken by the Cityunder the provisions of this Article.

5. Theemployee's earnings must beregularly sufficieiit, after other legal and required

deductions are made,to cover the amountofappropriate PBA dues. When a member is in a non-

pay status for an entire pay period, dues deduction from future earnings may not be made to

cover that pay period. In the case ofan employee who in non-pay status during only part ofthe •

pay period, ifavailable wages are not sufficient to coyer the full dues deduction, no deduction

shallbe made. In this coimection all legallyrequireddeductions havepriorityover dues.

6. The PBA shall pay to the City a one-timeadministmtion feeof$3.00 for each PBAdues

paying unit member, which represents the City's reasonablecosts incurred in administering the

dues deductions process. Payment shall beintheforin ofa deduction from the September

remittance ofdues by the City to the PBA.

{OWI35U.nOC).
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ARTICLE 9

BULLETIN BOARD AND EMAIL

1^ The PBAmay place a bulletinboard in the PoliceDepartment The bulletinboard shall

be nolargerthan35" by48"in sizeandplaced in a location approved by thePolice Chief. The '

purposeof the bulletin boardis for the postingofofficial for PBAbusiness,includingbutnot

limited to:

A. Notice ofPBA meetmgs;

B. PBA elections;

C. ReportsofPBA committees;

D. Rulings or policies of the PBA;

£. Recreational and social affairs ofthe PBA;

F. Notices by public bodies.

2. The PBAassumes all liability forclaimsor actions arising frommaterial posted on the

bulletin board.

3. The PBAshall not use the bulletin board to post political endorsementsincluding, but not

limitedto, the supportor opposition to any candidatefor publicoffice or the support or

opposition to anypolitical cause.To facilitatePBA communications with members ofthe

bargainingunit, the City will allow the PBA to ctistribute mail and other communications in-each

Employee's mailbox, and viatheir City emailaddresses; however, employees are cautionedthat

the City networkis subject to monitoring by the City and employees should haveno expectation

ofprivacy when they send or receive email via the City network.

4. The PBA or any member ofthe bargaining unit shall not post any notice or other

document or material which directly or indirectly disparages or criticizes the CITY OF DORAL

or anyelected or appointed official or employee ofthe City.

5. The Cityshallnotifythe PBAof any improper usage of thebulletin board.

{OOOIMUDOC}
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ARTICLE 10

PERSONNEL RECORDS

1. Personnel records shall be maintained and made available in accordance with Florida

Public Record laws as set forth in Chapter119,Florida Statutes.

2. The City will advise an employeewhen the City has received a written request for the

employee's personnel records.

(OOOI3SIIJ)OC)
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OFF DUTY ASSIGNMENT
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1. AU ofiP-duty details require prior written approval bythe Chiefof Police or his designee.

Prior to the submission of a request for approval to the Chief or his designee for an off-duty

detail each request for approval shall be accompanied by an Off Regular Duty Service Permit

Application signed bythediird party employer, intheform approved bytheCity.

2. The City agrees thatall authorized offregular duty police work (off-duty) is compensated at

the base rate of$36.50 perhour forpolice officers and $38.50 per hour for sergeants. These rates

may be adjusted upwards periodically, with approval of the Chiefof Police, toremain competitive

with otlier Police Agencies. The minimum time charge will be three (3) hours at theappropriate

rate. Off-duty work shall be limited sixfy-fbur (64) hours each bi-weekly period.

3. Bmployees who areinjured asa result of police action or while affecting an arrest while on

anoff-dutyjob shall beentitled tothesame rights, privileges andWorkmen's compensation benefits

as if injured on regular duty, and shall be permitted to utilize a City police uniform, radio and

vehicle. For such usage, the City shall receive contractual service charges as set forth in

Procedural Directive 9.3.

4. Details shall be assigned only to those officers who are off duty and no officer shall

accept anyoff-duty detail when it interferes withhis/her normal working hours.

5. All police officers engaged in off-duty details shall be permitted to wear an official

Bargaining Agent pinsignifying thattheofficer is engaged in off-duty employment

6. Each officer, while working off-duty details, shall adhere to all policies, mies and

regulations of die City Police Departmoit Any misconduct or breach of policies, rules and

regulations willbehandled dirough theDepartment thesame as anyon-duty activity;

7. Any police officer who isonsickleave, workers' compensation or working light duty will

not work any off-duty detail duringthat period.

8. Any detail that required five (5) or more police officers shall have one (1) police

supervisor. If a police supervisor isnotavailable, thesenior police officer shall be incharge.

9. Theprovisions ofProcedural Directive 9.3 are applicable to off duty details except to the

extent that they conflict with theprovisions of this Article, in which case tiie provisions of this

Article shall control.

lOMIMUJXX:}
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10. No employee may work an off-duty detail during any period of civil emergency as

declared by the City Manager.

11. Payment for off-duty or special detail work performed on behalf of a second party

employer will be treated as compensation or salaiyforpension calculation purposes.

12. TheCity may unilaterally adjust the rates charged to second party employers for offduty

detail services provided the current hourly rate paid to an officer who works a detail is not

reduced.

{DOOI3S1J.DOC1
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LEGAL BENEFITS
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1. • The legal benefits for members against whom civil damage suits are brought formatters

arising while acting within the scope oftheir authority and within the course oftheir employment
shall beasprovided bythepolicies ofinsurance relating thereto and theprovisions ofSection

111.065, Florida Statutes.

(aeousi].DOC}
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DRUG FREE WORKPLACE
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1. Bargaining Unit Members are subject to the City's DRUG AND ALCOHOL FREE

WORKPLACE PROGRAM procedures and may be tested for reasonable suspicion, randomly,

or jfollowing an accident or injury testing.

2. Notwithstanding the provisions contained in the 2012 EPPM, all members of the

bargaining unit, at the discretion of the Chief of Police, and/or the City Manager will be

randomly tested for drugs. The selection of the employees to be tested will be made using a

neutral software selection program, and shall beno greater than fifteen (15) employees every six

(6) months..

.{OOOIUDJXIC}
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ARTICLE 14

TAKE HOME VEHICLES

1. BargainingUnit Members shall paythe City,by payrolldeduction, a vehicle usage fee

calculated as follows:

A. Miami-Dade County residents pay$100.00 permonth. Doral residents pay

nothing.

B. Broward County residentspay $200.00per month.

C. Residentsofother Counties pay $400.00i}er month.

2. Employees who are involved in vehicularaccidents,regardless ofwho caused the

accident, will losehis/hertake home carbenefituntilthe vehicle is fullyrepaired and retumedto

service unless there is a pool car available.

(OOOI)SI)i>OC )
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ARIICLEIS

COMPENSATORY TIME OFF

1. Employeesmay eani» in lieu ofpayment ofovertime, compensatory timeoffat the rate of

time and one-half for hours worked.

2. Compensatory time is cappedat 480 hours.

3. Employees may not use compensatory timeduring anyperiodofcivil emergency as

declared by the City Manager.

4. Upon separation of employment, compensatorytime shall be paid at the officer's rate of

pay at the time of separation.

(OOOIJSIlJiOC]
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ARTICLE 16

HEALTH CARE BENEFIT

1. The City maintains one health care insurance program forthe benefit ofall employees of

theCity.Bargaining unitemployees mayenroll in the City's health care program, as it is

amended fi:om time totime, subject tothesame terms and conditions as non-bargaining unit City

employees.

iooeiuuixx;)
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ARTICLE 17

EDUCATIONAL ASSISTANCE

1. The City agrees to establisha tuition reimbursement program for employees in an effort

to encourage the upgrading of the educational levelof its law enforcement personnel. The

conditionsand requirements ofthe program are the following:

A. Tuition reimbursement iscontingent ontheannual appropriation of funds bythe

City Council. Notwithstanding the inclusion of thisArticle, theCityManager is not obligated to

submit an annual budget to the City Councilvriiichincludes funding for tuition reimbursement

B. The employee must have prior approvalof the Police Chiefand must be

registered in a courserelated to the law enforcement fieldand advancingtowarda law

enforcementor law enforcement-relateddegree, includingA.A., A,S., B.A., B.S., M.A. or M.S.

at an institutionofhighereducationaccredited by the Council for HigherEducation

Accreditation to be eligible for tuition reimbmsement

C. In orderto obtain financial reimbursement for tuitioncosts theemployee must:

1. successfullycomplete the course with a minimum grade of "A", "B", "C"

or "Pass" in Pass-Fail courses.

2. remainin the City's employment for up to two yearsfrom the dateof

course completion. Upon voluntary termination ofemployment byanemployee, theemployee

shallreimburse theCity for all tuition fees paid by the Cityduringthe last two(2) yearsof frie

employee's employment;

3. submitappropriate documentation to thePoliceChief withinthirty(30)

days fix)m receipt of grades. Such documents shall include copies of saidreceipts forpayment of

saidtuition fees,andcopiesof proofof miniihum passing^ade.

D. Tuition reimbursement shall be at a State ofFloridapublicuniversity orcollege

rate, regardless ofwhether the school is private or public, as follows:

50% for "A", "B", "C", or "Pass" ifPass/Failgrading.

2. The courseswill be approved only if the City has funds in its budget for educational

assistancein the budgetyear in whichthe paymentwill be due. The Police Chiefin consultation

with the Human Resource Director will make that determination.

{0MI3SI).tXX;)
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ARTICLE 18

UNIFORMS ANDEQUIPMENT

1. All sworn personnel required towear unifonns shallbe assigned uniforms in accordance

with departmental policy. Alistof unilbnn and equipment isattach as Exhibit A.

2. Whenan employee is in courtor in anywayrepresenting the City in any official

capacity, he/she shalldiess in accordance with thedepartment's uniform policy.

3. All items above shall be and remainthe property ofthe City.All such items shall be kept

clean and neat at the expense ofthe user/employee.

4. All otherequipment shallbepaidforby the^ployee.

5. Any Cityrissued equipment or uniform component which is wornout, torn or damaged

while the Employeeis acting withinthe scope ofhis employment shallbe replaced by the Cityat

no expense to the Employee.

6. Anyapproved personal equipmmt lostor damaged in thelineof duty andnotas a result

ofdieEmployee's negligence shall bereimbursed bythe City to theamount ofactual

replacement cost, notto exceed $200.00 for each item. Approved personal equipment is only as

follows:

Watch

Prescription sunglasses.

Prescription eyeglasses

7. All clothing andequipment owned bythe Cityshallbe tumed overto theCity in good

condition upon cessation of employment for any reason, as a condition to receiptof the final pay

disbursement.

IOOOU5I1.DOC )
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ARTICLE 19

PROMOTIONAL OPPORTUNmES

1. Whenever a budgeted promotional vacancy exists in the position of Police Sergeant, the

Cityshall promoteto fill suchvacancy in accordance with the following:

2. The eligibility list will expire on the last of the month, one year following the test

administration.

3. The City will announce sergeant examinations at least 90 days in advance of the

examinations.

4. Any promotional testing for such vacancy shall be completed within 120 days fix>m the

date on whichthe Chief determines that such promotional vacancyexists.

5. A list of eligible candidates will be compiled in the order of the final cumulative score

attained by each candidate upon completion ofthe entire screening process.

6. The Chief will make promotionsfrom the eligibility list and the Rule ofThree process.

7. List ofstudy materialswill be providedwith advancednotice ofthe test components.

8. At the time a new sergeant examination is given, all eligible employees who wish to be

on the list must take the examination. No employee wUl be placed on the new list as a result of

previous test scores.

9. Should the list be reducedto onename, it will automaticallybecome void.

10. The current eligibilitylist will expire one year (1) fiom the date it is posted.

11. Forty-eight months of continuous service with the City as a swom officer and two

previous performance evaluations witha minimum rating of fully successful or aboveor;

Forty-two months of continuous service with the City as a swom officer, an Associate's Degree

and two previous performance evaluations with a minimum rating of iully successful or above

or;

Thirty-six months of continuous service with the City as a swom officer, a Bachelor's Degree

andtwo previous performance evaluations witha minimum ratingof fully successfiil or above.

12. When application of the continuous service with the City requirement results in less than

three (3) eligible candidates or when there are less than three (3) employees on the promotion

list, the Chief can fill the vacancy with an outside candidate provided the outside candidate has at

least five years of law enforcement experience.

(OoeiisiMX)C)
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13. The examination will be comprised of a written examination and, at the discretion of the

City, a skill and suitability assessment component, provided the latter is conducted by neutral

thirdparty evaluators.

(oaoiisiijxx; >
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ARTICLE 20

PAID TIME OFF (PTO)

Full-time sworn employeeswill be offeredpaid time off (PTO) that can be usedfor any reason

withoutaccruallimits. Sworn employees do not accrue sick,personalor vacationtime in

addition to PTO.

All full-time sworn employees shall start with forty (40) hours ofPTO on their date ofhire.

Forty (40) hours ofPTO shall be addedto the employee's PTO balance on the anniversary ofthe

employee's hire date every year thereafter.

Additionally, swornemployees shall accrue PTO at the following rate:

iiifiouiS -jN^ciir

0-4 25 200 (includes 40
hours credited on

anniversary date)

6.15 hours

5-9 30 240 (Includes 40
hours credited on

anniversary date)

7.68 hours

ID or more 35 280 (Includes 40
hours credited on

anniversary date)

9.23 ours

PTO shall notbe eamed or accrued by an employee duringleave of absencewithout pay,

suspension, or when the employee is otherwise on a non-pay status.

(OaOI3Si3JDOC)
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ARTICLE 21

BEREAVEMENT LEAVE

1. Upon approval of theCityManager, fiill-time employees may,uponrequest, begranted

time offwith paynotto exceed fom(4)consecutive working days intheevent ofa death intheir

immediate &mily. Theemployee's immediate family shallbe defined as theemployee's spouse,

father, mother, step-parents, natural, step andadopted children, brother, sister, father-in-law,

mother-in-law, grandparents, brother-in-law andsister-in-law, grandparents-in-law. ^th

approval by theCityManager, additional timeoffcan be granted but will be charged to

vacation. To qualify for thisbereavement leave allowance anemployee mustactually attend the

hmeral.

(oooijsiijxx:) ^ ^
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ARTICLE 22
WORK SCHEDULE, PAY PERIOD.
AND OVERTIME COMPENSATION

1. The work cycle is 14days.

2. Bargaining Unit Members shall be compensated at one-and-one-half times the regular

rateof pay for hoursworked in excess of80 hours in a 14daywork cyde.

3. All hours worked by employees, and all straight time compensation and overtime

compensation will be recorded, calculated and paid on the basis of actual hours worked in pay

periods and work periods.

4. No time not actually workedshallconstitutehours worked for Fair Labor Standards Act

purposes. All record keeping shall be in accordance with the requirements of the Fair Labor

Standards Act and the above-referenced regulations. Themaimer of record keeping shall be at

the City's discretion. Timespent in Court Time status ^d Call Backstatus areincluded ashours

actually worked.

5. Utilization of overtime, assignment of overtime and selection of personnel to work

overtime shall be for both scheduledand non-scheduledwork, and shall be done at the discretion

of management Management shall make reasonable efforts to distribute available overtime

fairly to those officers wishing to receivethe overtime.

6. An employee shall not place tliemselves in an overtime status without the express

approval of a supervisor, except under emergency conditions, or as otherwise provided by

departmental policy.

7. The City may flex an employee's work schedule to reduce or eliminate overtime in a

work cycle.No employee'stimewillbe flexed morethantwicein a yearly quarter.

(oooi3.<iijxxr)
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POLITICAL ACTIVITY
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1. Employees in the bargaining unit shallbe prohibited finm engaging in political activity

suchas, but not limited to, campaigning, soliciting, making speeches, or making appearances at

political functions, while on duty, in unifoim, or otherwise acting within the scope of

employment

(OOODSllDOC)
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GRIEVANCE AND ARBITRATION PROCEDURE
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1. A grievance is defined as a dispute involving the inteipretation or application of the

collective bargaining agreement. Appeals of disciplinary action will be handled pursuant to

Article 25, DisciplinaryAppeals.

2. Grievances will be processed in the following mannerand strictly in accordance with the

following stated time limits.

Step I: The PEA shall present the grievance, in writing, to the Police Chief, within .14

days of the act or omission which gave rise to the grievance. The Police Chief sliall, within 14

calendar days of receipt of the written grievance, conduct a meeting with the PBA, if both

parties. The Police Chief shall notijEy the PBA in writing of the decision not later than 14

calendar days following the meeting date, or not later than 14 days of filing grievance if no

meeting is held.

Step 2: If the grievance is not fiillyand conclusivelyresolved at Step 1, the PBA, within

14calendar daysof receipt of the answer provided in Step 1, mayforward a copyof the original

written grievance to the City Manager with a separate cover letter stating that the grievance is

being advanced to Step 2. If both parties agree, the City Manager shall hold a meeting with the

PBA regarding the grievance. The City Manager shall notify the gri'evant and the PBA of the

City Manager's decision within 14 calendar days following receipt by the City Manager of the

grievance, or not later than 14 days after the filing of the grievance at St^ 2 if no meeting is

held.

3. If the grievance is not resolved by the foregoing grievance procedure, the PBA, within

fourteen (14) calendar days after the City Manager's decision in Step 2, may give to the City

Manager a written notice of its desire to submit the matter to arbitration; said written notice to

include a written statement ofthe position ofthe PBA with respect to the unresolved grievance.

4. Within fourteen (14) calendar days from receipt of such notice, the parties shall confer to

selectan arbitrator. In the event the parties fail to agreeon an arbitrator, both parties shall, within

fourteen (14) calendar days, jointly request a list of seven (7) qualified arbitrators from the

AmericanArbitrationAssociation. The PBA and then the City will altemately eliminateone at a

time fium said list die names of persons not acceptable until only one remains and this person

will be the arbitrator. The City and the PBA will alternatein the right to fust strike arbitrators.

(OoomnjDoc)
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5. As promptly as possible after thearbitrator hasbeenselected, he shallconducta hearing

between the partiesand considerthe grievance. The decision of the arbitratorwill be servedupon

theCity andthePBAin writing. It shallbe the obligation ofthe arbitratorto rulewithinthirty

(30) calendar days after the hearing.The expense of the arbitration, including the fee and

expenses ofthe arbitrator, will be paid equally by theparties. Employees subpoenaed by the

PBAto attendan arbitrationhearing,if on duty, shallbe released from duty andmay attendthe

hearing withpay for their duty hours.

6. Thesubmission to the arbitrator shall include the written grievance as submittedin Steps

1 and 2 of the grievance procedure, and shall include a copy ofthis agreement.

7. Thepower andauthorityof the arbitrator shallbe strictlylimited to an interpretation of

the express terms ofthis agreement. He shall not have the authority to add to or subtract from or

modify anyofsaid terms, or to limit or impairany right that is reserved by this agreement to the

City or the PBAor the employees,or to establishor changeany wages or rateofpay in this

agreement.

8. No decisionof any arbitratoror of the City in one case shall create a basis for retroactive

adjustment in any o&er case.

9. The arbitrator shall have authority to determine any claimfor back pay.

10. The decision of the arbitrator shallbe final andbindingon bothparties,and the grievance

shallbe considered permanently resolved, subject to anyjudicial relief available to eitherparty

under Florida law.

11. The arbitratorwill retainjurisdiction for a periodofthirty (30) day following issuance of

the arbitrator's decision to addresspost-rulingdisputes or requests for clarification.

12. It is agreed, with respect to this grievanceand arbitrationprocedure, that:

A. A time limit at anystageof the grievance procedure maybe extended by written

mutual agreement of the PBA and the City Manager. No extension oftime shall be inferred by

any conductor by verbal exchanges between the parties.

B. All grievancesshall be datedand signedby a PBA r^resentative. Any decision

renderedshallbe in writing andshall be datedand signed by the City's representative at that step.

C. In any grievance there shall be set forth in space provided on the grievance form

or on attachments, ifnecessary, all ofthe following:

1. a statement ofthe grievance and facts upon which it is based;
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2. the section or sectionsofthis agreement claimed to have been violated;

3. the remedy or correction requested.

D. All grievance hearingswill be conducted duringnormalbusinesshours.

E. Any grievances filed on behalfof or for the benefit of multipleemployees may be

filed as an "Association Grievance.'*
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ARTICLE 25 APPEALS OF DISCIPLINARY ACTION

1. Discipline is classified as either major or minor as follows:

MAJOR: Tennination for cause

Demotion

Suspension without pay - morethan twenty-four (24)hours.

A termination may» at the sole discretion of the City Manager be "at will" with no

statement of cause, or "for cause". If a termination is "at will" the decisionof the City Manager

is final and not subject to appeal. Only in cases of a tennination for cause do the appeal rights

provided in this Article apply. The arbitratorshall have authorityto detennine any claim for back

pay in disciplinary termination cases

No employee shall be subject to major discipline without first being afforded a pre

determination conference with the City Manager. No pre-detennination conference shall be

conducted with less than ten (10) calendar day notice to the employee.

MINOR: Written reprimand

Suspension without pay for twenty-four( 24) hours or less

2. Appealsof disciplinary actionshall be handledas follows:

A. Majordiscipline maybe by appealed to an arbitrator, by usingthe sameprocedure

for appointment ofan arbitratoras set forth in the Article 24, above.The requestfor appointment

of an arbitrator must be made in writing within fourteen (14) calendar days of notice of the

City*sdisciplinary action.

B. The arbitrator may sustain, reverse, or modify the discipline set by the City

Manager. The decision ofthe arbitrator is final and bindingon the parties.

C. Minor Discipline may be appealed to the City Manager. When an employee is

not satisfied with the City Manager's disposition of the appeal of a minor discipline, the

employee may submit a written request to the City Manager that the Manager submit the

Manager's disposition of the disciplinary appeal to the City Council for review. The City

Manager may, at the Manager's sole, discretion grant the employee's request, in which case the

Manager's disposition shall be placed on the City Council agenda for review.

3. Transfers shall not be utilized as disciplinary action.
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ARTICLE 26 i

MILITARY LEAVE

1. The City shallcomplywith all lawson military leave whichaffect unitemployees.

{00013SI3DOCI
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ARTICLE 27

CALL BACK PAY

1. When the Police Department requires an employee to report for work when the officer is

no other scheduled to wodc, a minimum of three hours compensation is guaranteed at the

ojSlicer's regular rate of pay. Any time worked beyond the three hour minimum will also be

compensated at the officer^s regular rate ofpay but all call back hours worked count towards the

calculation ofhours worked for overtimepurposes.

2. No employee is eligiblefor call backpay during a period ofcivil emergencydeclared by

the City Manager.
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ARTICLE 28

ON-CALLPAY

1. No employee is eligible for on call pay.

(ooonsijjxx:)

Page 33 of48



Page34 of48

ARTICLE 29

COURT APPEARANCE PAY

1. Any unit employee who is required to appear in court as a witness as a result of his

employment, and is not on duty during a regular shift, will receive payment for a minimum of

three (3) hours at 1 14 the officer's regular rate of pay. A unit employee will be paid an

additional two (2) hours at 1 14 for a second court appearance that starts more than four hours

after the end ofthe first court appearance.

2. Compensation paid by the state,countyor otherperson, firm, or authority which compels

attendance must be endorsed and tendered to the City by the affected employee as a condition of

being paid by the City.
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ARTICLE 30

COMPENSATION

1. Eachmember ofthe bargainingunit thathas not reached top out will receive a 6% base wage

increase as follows:

3% base wage increaseimplemented the firstpay period followingratification, phis

3% base wage increase 10/1/2014

2. The City md Union will re-openthis Article for negotiation ofcompensationadjustments for

the third year ofthis Agreement (fiscal year 2015-2016;10/l/15-9/30/16).

3. An employee assigned to and acting in the capacity of Field Training Officer will receive

$100.00 per monthprovidedtheofficerin engaged in FTOactivity.
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ARTICLE 31

ON-THE-JOB INJURY

1. All municipal employees are covered by Workers* Compensation Laws and are entitled

to benefitsas providedand limitedby suchlaws

2. The City will maintain the status quo regarding supplementing a law enforcement

officer's Worker's Compensation benefit paid by the State.
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ARTICLE32

HOLIDAYS

1. All full time sworn personnel shall be paid for the designated holidays under rule 9.1 of

the 2012 EPPM and when required to work on such days, non-exempt sworn personnel shall be

paidat a rateof regular timeforhours worked on a holiday.

2. Employees who work on a holiday may bankholiday time at an hour for hour basis in

lieu offmancial payment during the pay period.

3. There shall be rio limit on holiday hours accrued.

4. All full-time, non-exemptemployees shall be paid for the following designated holidays

and when required to work on such days, hourlyemployees shall be paid at a rate of time and

one half for hours worked in addition to Holidaypay. Underno circumstances shall temporary,

seasonal,provisional or part timeemployees be entitled to the provisions ofthis section.

New Year*s Day

Martin Luther King's Birthday

Presidents Day

Memorial Day

Independence Day

Labor Day

Columbus Day

Veterans* Day

ThanksgivingDay

Friday after Thanksgiving

Christmas Day

Two Personal Days

5. When one of the above holidays falls on a Saturday, the Friday immediately preceding

that Saturday, may be observed as the holiday if Saturday is not a regular work day of the

department If Saturday is a regular work day for the department, then Saturday will be

' observedas the holiday. When one ofthe holidaysfalls on a Sunday, the Mondayimmediately

following that Sunday may be observed as the holiday if Sunday is not a regular workday ofthe
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department. If Sunday is a regular work day for thedepartment, Sunday will beobserved as the

holiday. Exceptions to this rulemay be necessary for departments suchas the Police Department

whooperate24 hours a day,everydayof the year. Otherexceptions may be madeby the City

Manager.

6. Employees must be on active pay status and/or work their scheduled hours on the

regularly scheduled working day immediately prior to a holiday and the regularly scheduled

working day immediately following a holiday, in order to qualify forthe imworked holiday pay.

7. There shall be no duplication or pyramiding in the computation ofovertime pay on hours

worked during a holiday.

8. Hours workedon a holidaywill not be calculated into overtimeaccrued during the week

ofthe holiday.

10. Employees given holiday work assignments who fail to report for andperform suchwodc

for anyreason other than verified illness or emergency, shall not receive pay for the unworked

holidayand may be subject to disciplinary action.

11. If an employee is on authorized leave when a holiday occurs, that holiday shall be

charged to holiday leave and notto vacation, sickorother such leaves.

12. Exempt employees eligible for holiday leave ^o are scheduled to work on the

designated holiday must takethe holiday during the same month in which it occurs. Canyover

ofholiday leave is not allowed.
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ARTICLE33

SENIORITY

L Seniority shall consist of continuous fiill-tune service with the City, and shall be

computed from the date of hire as a law enforcement ofidcer, or graduation from the law

enforcement academy, whichever conieslater. Uponpromotion, seniority shall be computed from

the appointment date. Seniority shall accumulate during absence because of illness, injury,

vacation, military leave or otherauthorized leave. Seniority shall.bea factor in determining the

following matters:

A. Vacations for each calendar year.

B. Shift assignmentsand the assignmentofdays off.
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ARTICLE 34

SHIFT EXCHANGE

1. Bargaining unit employees assigned to the unifoimed patrol division will bid for shifts of

four (4) months each in accordancewith th&following;

A. Employeeswill bid widiintheir classification.

B. Shift bidswill be awarded baseduponsenioritypreference.

C. Shift biddingwill be postedat least thirty (30)days in advance.

D. In the event of a shiiEt vacancy, employees will be permitted to re-bid in

accordance with the provisions ofthis section.

E. Days off will also be assigned on the basisof seniority.

2. Upon application through the chain of command, shift exchanges may be granted and

shall not be unreasoiuibly withheldprovidedthat:

A. A fellowemployeevolunteers for the exchange.

B. It is requested and approved sufficiently in advance so as not to work a hardship

on either employee or Employer.

C. It docs not interfere with the regular operation ofthe department.

D. For such voluntary and approved exchanges, the hours involved in the shift

exchange trading of time between employees,,as provided in Fair Labor Standards (FLSA), are

not additional payroll hours for either employee; and do not increase any overtime over the

amounts the employees would have otherwise been due ifthe substitution had not taken place.

3. City will notify the ^ployee at least two (2) weeks in advance of any contemplated

change in an employee's status, e.g., transfer, reassignment or change of shift The employee

may waive advancenotice withoutviolating this Article.
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ARTICLE 35

RETIREMENT BENEFIT (401a)

1. Sworn employees are entitled to retirement benefits fiom the Florida Retirement System

(FRS). This is a defined benefit plan where employees do not make contributions to their

retirementexcept contributionsrequiredby the FloridaRetirementSystem.

2. The City also offersa supplemental 457 deferred compensation plan where the employee

makes contributions to his retirement, but the City does not make any contributions, except as

provided below.

3. The City will not contribute the difference between the special risk rate and the regular

class rate into the employee's 401a retirement account for sworn personnel hired after June 24,

2010 who have retired under the FRS and are no longer eligible for the "special risk" retirement

and who receive regular class rate contributions to their FRS plan. Those employees who were

receiving the difference betweenthe specialrisk rate and the regular class rate prior to June 24,

2010 will continueto receivethe diffi^nce into the employee's401a retirementaccount
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ARTICLE 36

ACTING RANKS

1. Anyemployee whois designated to act in a rank higherthan his permanentrank and who

actually performs theduties of thehigher rankshall receive 5%increase to his/her salaryfor the

time spentin such ct^city, exceeding the number ofhours theemployee would ordinarily work

in a 1-week time period
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ARTICLES?

NIGHT DIFFERENTIAL

Employees who are assigned to and work the afternoon shift (defined for this Article as a shift
that starts after 12:00 noon but before 5:00 p.m.) will be paid an additional 3% of their base rate
ofpay for each hour worked on that shift

Employees who are assigned to and work the night shift (defined for this Article as a shift that
starts after 5:00 p.m.) will be paid an additional 8% of their base rate of pay for each hour
worked.

Detectives who start their work day after 12:00 noon will be paid an additional 3% of their base
rate ofpay for each hour worked that day.
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ARTICLESS

CONFLICTING PROVISIONS

1. If any Article of this agreement or any portion of any article is ruled to be illegal or

otherwise invalid, either as to language or application, by any court or other tribunal having

jurisdiction of the parties and this agreement, such ruling shall not invalidate the remaining

Articlesand portions ofarticles ofthis agreement.

2. In the event that any Article is deemed invalid, the City and the PBA agree to commence

negotiation on a replacement Article withinthirty (30) days.
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ARTICLE 39

ENTIRE AGREEMENT

1. This instrument embodies whole agreement of the parties. There are no promises,

terms, conditioi^, or obligations other than those contained herein; and this contract shall

supersede all previous communications,representations, or agreements, either verbal Or written,

between the parties.

2. In the event of a conflict between this Agreement and the provisions of the 2012

Employee Policies and Procedures Manual (BPPM), the provisions of this Agreement shall

control. In the event a policy or procedure is addressed in tiie.2012 Employee Policies and

Procedures Manual (EPPM) but not addressed in this Agreement, the policy or procedure set

forth in the EPPMshall apply to bargainingunit members.

3. Bargaining unit employees are subject to all Police Department rules and regulations.

4. Nothinghereinconstitutes or shallbe interpreted to constitutea waiverby the PEA ofthe

right to receive noticeofand theopportunity to baigmnoverany modification to wages,benefits,

or conditions of employment without regard to whether the modification is proposed in the

EPPM or otherwise.
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ARTICLE 40

DURATION

1. This Agreement shall commence on ratification and teiminate on September 30,2016.
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SIGNATURE PAGE

CITY OF DORAL, FLORIDA BADE COUNTY POLICE
BENEVOLENT ASSOCIATION, INC.

Manager President

Date: V/ T ^ fT Date:

Date ofRatification by the Bargaining Unit
Dateof Ratificationby the City Council: I- I^

W:\WDox«3ocs\7l6\08056l0\!)00J35l3.DOC

4/7/20 M 2:2SPM

(000I3StlJ)OC )



CITY OF DORAL, FLORIDA

Manager

Oate.-
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SIGNATURB PAGE

dade county police
benevolent ASSpci^lON, INC.

President 7^

Date;

Date of^tificalion by the Bargaining Unit
Date of Ratification by the City Council:C5>" (
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