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RESOLUTION No. 20-207 

A RESOLUTION OF THE MAYOR AND THE CITY COUNCIL OF THE 
CITY OF DORAL, FLORIDA, APPROVING A MEMORANDUM OF 
UNDERSTANDING BETWEEN THE CITY OF DORAL AND THE POLICE 
BENEVOLENT ASSOCIATION (PBA) TO INCLUDE A ONE PERCENT 
(1%) PAY ADJUSTMENT TO THE BASE PAY OF SWORN MEMBERS 
OF THE PBA RETROACTIVE TO MARCH 1, 2020, FOR THE 
PERFORMANCE OF THEIR DUTIES SUBSTANTIALLY DEDICATED TO 
MITIGATING OR RESPONDING TO THE COVID-19 PUBLIC HEALTH 
EMERGENCY; PROVIDING FOR IMPLEMENTATION AND PROVIDING 
FOR AN EFFECTIVE DATE 
 
WHEREAS, the community continues to experience the effects of the public health 

emergency that has been declared as a result of the COVID19 pandemic; and  

WHEREAS, it has been deemed appropriate to recognize emergency first 

responders that have expanded duties with an increased exposure to COVID-19.; and  

WHEREAS, the Coronavirus Aid, Relief and Economic Securities Act ("CARES") 

provides a relief fund to State, Local, and Tribal governments which is intended to assist 

in responding to the COVID-19 public health emergency; and  

WHEREAS, the City is desirous in recognizing sworn law enforcement employees 

certified in compliance with the requirements of Chapter 943 Florida Statutes who are 

members of a bargaining unit covered by the collective bargaining agreement between 

the City and the PBA with a temporary one percent (1%) pay adjustment added to their 

base pay for the performance of their duties substantially dedicated to mitigating or 

responding to the COVID-19 public health emergency retroactive to March 1, 2020, and   

WHEREAS, the 1% pay adjustment shall be pensionable through the Florida 

Retirement System (FRS), and all pension costs associated with the 1% pay adjustment 

shall also be reimbursed by Miami-Dade County; and 
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WHEREAS, the Parties recognize that this supplement is being reimbursed to the 

City from Miami-Dade County, and if for any reason the funding is not provided by the 

County to the City, the agreement shall be null and void; and 

WHEREAS, the Parties further agree that questions concerning individual 

eligibility for the 1% shall be presented to the City Manager, and shall not be subject to a 

grievance or arbitration under the collective bargaining agreement, nor any other 

challenge under law; and  

WHEREAS, the funding of the MOU is based on the CARES Act, the 1% pay 

adjustment is temporary and shall be in place for as long as the COVID19 public health 

emergency declaration remains in effect or December 30, 2020, whichever is earlier, as 

provided in the October 14, 2020, memorandum from the Human Resources Director.  

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND CITY COUNCIL 

OF THE CITY OF DORAL, FLORIDA, AS FOLLOWS: 

Section 1.  Recitals. The above recitals are confirmed, adopted, and incorporated 

herein and made a part hereof by this reference. 

Section 2.     Approval.    The City Manager is hereby authorized to enter into an 

agreement on behalf of the City of Doral with the PBA to retroactively fund the agreed 1% 

temporary salary adjustment to members of the collective bargaining agreement between 

the City of Doral and the PBA through  December 31, 2020. 

Section 3.  Authorization.  The City Manager is authorized to execute a 

Memorandum of Understanding on behalf of the City. 




