
MEMORANDUM OF UNDERSTANDING

THE CITY OF DORAL AND THE

SOUTH FLORIDA POLICE BENEVOLENT ASSOCUTION. INC.

This Memorandum of Understanding ("MOU") is entered into this
2022, between the City of Doral ("City") and the South Florida Police Benevolent Association
("PBA"), jointly referred to as the ("PARTIES").

WHEREAS, the PBA is the certified bargaining unit for the supervisory collcctive
bargaining unit comprised of City employees in the ranks of Police Lieutenants "Bargaining Unit
Members"; and,

WHEREAS, the City engaged the company "Evergreen Solutions" to conduct a salary
study "Evergreen Study" with regard to City employees, including Bargaining Unit Members;
and,

WHEREAS, the Parties are currently within the term of the Collective Bargaining
Agreement ("CBA") which covers the Bargaining Unit Members and run from October 1, 2019,
through September 30,2022; and,

WHEREAS, the Parties have met and negotiated in good faith on a successor CBA for a
proposed term from October 1,2022, through September 30,2025 ("Successor CBA"); and,

WHEREAS, the Parties have agreed on the implementation of the Evergreen Study for
all Bargaining Unit Members retroactive to October 1,2021, the third year of the CBA; and

WHEREAS, the Partiesagree that the implementation of this Agreementis contingentupon
its successful ratification by the Bargaining Unit Members and the City, and the successful
ratification of the Successor CBAby the Bargaining UnitMembers and the City;and,

THEREFORE, in consideration of the mutual covenants contained herein, the PARTIES

intending to be legally bound, do hereby stipulateand agree as follows:

L Retroactive to October 1, 2021, and as shown on Exhibit "1" of this Agreement, all
Bargaining Unit Members shall be placed from the pay step of the step plan they
occupied on October 1, 2021, "old step plan" to step number of the new step plan as
reconmiended by the Evergreen Study. Longevity steps will be provided for those who
have met the maximum rate of the salary range as shown in Exhibit "3".

2. Any member of the bargaining unit who was entitled to a merit increase (movement to
the next pay step) between October 1, 2021, and the date of ratification of this Agreement
shall be retroactively moved to the next step of the new step planon the date they were
eligible for that movement.



3. Any member of Ihe bargaining unit who will be entitled to a merit increase (movement to
the next pay step) on or after the date of ratification of this Agreement shall move to the
next pay step of the new step plan.

4. Upon ratification of this Agreement, the old step plan shall be obsolete and superseded by
the new step plan. The old step plan shall not be used for any purpose other than
historical reference.

5. All Bargaining Unit Members shall be retroactively paid the difference in their wages
between the old step plan and new step plan retroactive to October 1, 2021, to include any
pay difference based upon their movement from one pay step to the nextpay step as a result
ofa merit increase from the date of their movement to the next pay step.

6. Implementation of this Agreement is contingent upon its successful ratification by the
Bai'gaining Unit Members and the City, and the successful ratification of the proposed
Successor CBA bythe Bargaining Unit Members and theCity priorto October 1,2022;

7. The PARTIES agree that the terms of this MOU shall not be used as precedent for future
agreements, arbitrations, or grievances between the PARTIES, and is specific to the exact
situation giving rise to this MOU.

8. If any provision in this MOU that is inconflict with the CBA between the City ofDora! and
the Dade County Police Benevolent Association, Inc. ("CBA") the CBA provision shall
prevail.

9. The PARTIES have read this AGREEMENT, with the advice of counsel, and fully
understand it.

Signed this 2022.

For the PBA;

7{
Steadman Stahl, President

South Florida PBA

Andrew M. Axelrad, Esq.

General Counsel

For the City of Doral:

Heman Organvidez, City Managep^
City of Doral

Luis-Ftgueredo, Esi
City Attorney

-1;

J. Heam, Esq.
Labor Counsel
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ARTICLE 1

PREAMBLE

THIS AGREEMENT, between the CITY OF DORAL, Florida (the "City") and the Dade County

Police Benevolent Association, Inc. ("the PBA"),

1. The following terms have the following meaning:

All reference to City means the CITY OF DORAL

All reference to City Manager means the City Manager or the City Manager's designee.

All references to Management means the City Manageror the City Manager's designee

All reference to PBA means the Dade County Police Benevolent Association, Inc.

Reference to day means calendar day when it is used to measure the time in which an act

must occur.

When day is used in reference to the accrual or use of a benefit (such as sick leave,

holiday leave or vacation leave), it means one shift, as assigned, regardless of the amount

of shift hours.

All reference to members or employee(s) means bargaining unit member(s) regardless

of dues paying status.

All reference to "he" means he/she; all reference to "his" means his/hers.

2. This Agreement sets forth the parties' agreement regarding wages, benefits and

conditions of employment for bargaining unit employees.



ARTICLE 2

RECOGNITION

1. The City recognizes the PBA as the bargaining agent for the following bargaining unit of

the City's employees employed in the CITY OF DORAL Police Department.

INCLUDED: All employees of the CITY OF DORAL in the following classifications: police

lieutenant.

EXCLUDED: All other employees of the CITY OF DORAL and excluding specifically the

following classifications: Chief of Police, Deputy Chief of Police, major, captain, police officer,

police sergeant, any other officer assigned to conduct internal affairs investigations on a full-time

basis, and all other City employees.

2. Nothing herein limits the right of either party to seek unit clarification from the Florida

Public Employees Relations Commission to modify the positions included or excluded in the

bargaining unit.



ARTICLE 3

AT WILL EMPLOYMENT

L All employees are "at will" employees of the City as provided in Section 2.1 of the 2012

EPPMas maybe amended from time to time.^

2. The parties agree that any bargaining unit member that previously served in the rank of

officer or sergeant for the City may return to the highest rank within the bargaining unit that such

individual previously held, whether at the will of the employee or at the direction of the City. If

the City wishes to terminate any such employee, the employee will have the right to grieve said

termination pursuant to the Officers and Sergeants' CBA. In the event that a terminated

lieutenant who previously served as an officer or sergeant with the City prevails in his/her

arbitration pursuant to the Officers and Sergeants' CBA, the arbitrator may only reinstate that

person to the position of officer or sergeant.

' The use of the words "as may be amended from time to time" when referencing the 2012 EPPM throughout this
Agreement are not intended by the parties to constitute a waiver of the right to impact bargain any changes to the
2012 EPPM that are permissive subjects of bargaining. The Employer shall make no unilateral changes to the
EPPM that are otherwise mandatory subjects ofbargaining.



ARTICLE 4

NON-DISCRIMINATION

1. The parties agree that the race, color, sex, national origin, religion, age, handicap,

disability of a qualified individual with a disability, or marital status of one or more unit

employees shall not be considered in any decision which requires the interpretation or

application ofthis agreement.

2. The City and the PBA oppose discriminatory behavior of any nature. The City and the

PBA shall work jointly to identify and eradicate discriminatory conduct in the work place.



ARTICLE 5

MANAGEMENT RIGHTS

1. It is the right of the City to determine unilaterally the purpose of the police department,

set standards of services to be offered to the public, and exercise control and discretion over its

organization and operations. Nothing in this Agreement constitutes or shall be interpreted to

constitute a waiver or limitation on management rights provided for in Sec. 447.209, Florida

Statutes.



ARTICLE 6

PBA BUSINESS

1. PBA representatives will be permitted to engage in representation activities on behalf of

the PBA or any member on duty as follows:

A. Engaging in collective bargaining with the representatives of the CITY.

B. Processing of grievances.

C. Accompany a fellow employee when:

1. The employee is required to appear at a hearing related to a grievance.

2. The employee is presenting or responding to a grievance.

3. The employee is subject to interrogation in conjunction with an internal

affairs investigation or administrative inquiry.

2. PBA Representatives shall be allowed to communicate official PBA business to members

prior to on-duty roll.

3. The City agrees to allow the PBA and its representatives reasonable access to the City

premises for conducting PBA business with prior approval of the Chief, if such business will not

disrupt routine operations. For the purposes of this paragraph, PBA business shall not include

political activates such as interviewing candidates or making decisions on which candidates the

PBA will support in an election.

4. No employee shall engage in PBA business while on duty except as referenced in this

Article.

5. An on-duty lieutenant may attend collective bargaining sessions with the consent of the

Chiefor his designee. Denial of a request may not be grieved.



ARTICLE 7

BILL OF RIGHTS INTACT

1. Nothing in this Agreement shall abrogate or limit the rights of a police lieutenant as set

forth in Part VI of Chapter 112, Florida Statutes, as amended from time to time.



ARTICLE 8

PAYROLL DEDUCTIONS

1. PBA members may authorize payroll deductions for the purpose of paying PBA dues.

Any member of the PBA who has submitted a properly executed dues deduction form to the City

Manager or his or her designee may havehis or her membership dues in the PBA deducted from his

or her wages. No authorization shall be allowed for payment of initiation fees, assessments, or

fines. Payroll deductions shall be revocable at any time upon request by the employee to the

CITY and PBA in writing. The payroll deduction cancellation shall be effective thirty (30) days

after receipt of notice revocation.

2. Dues deducted shall be transmitted to the PBA on a monthly basis, accompanied by a list

ofthose employee's names whose dues are included.

3. It shall be the responsibility of the PBA to notify the City Manager or his designee, in

writing ofany change in the amount of dues to be deducted at least thirty (30) days in advance of

said change.

4. The PBA shall indemnify, defend and hold the City harmless against any and all claims,

suits, orders, and judgments brought and issued against the City as a result ofany action taken or not

taken by the City under the provisions ofthis Article.

5. The employee's earnings must be regularly sufficient, after other legal and required

deductions are made, to cover the amount of appropriate PBA dues. When a member is in a non-

pay status for an entire pay period, dues deduction fi*om future earnings may not be made to

cover that pay period. In the case of an employee who in non-pay status during only part of the

pay period, if available wages are not sufficient to cover the full dues deduction, no deduction

shall be made. In this connection all legally required deductions have priority over dues.

6. The PBA shall pay to the City a one-time administration fee of $3.00 for each PBA dues

paying unit member, which represents the City's reasonable costs incurred in administering the

dues deductions process. Payment shall be in the form of a deduction from the September

remittance of dues by the City to the PBA.



ARTICLE 9

BULLETIN BOARD AND EMAIL

1. The PBA may place a bulletin board in the Police Department. The bulletin board shall

be no larger than 36" by 48" in size and placed in a location approved by the Police Chief, The

purpose of the bulletin board is for the posting of official for PBA business, including but not

lunited to:

A. Notice of PBA meetings;

B. PBA elections;

C. Reports of PBA committees;

D. Rulings or policies of the PBA;

E. Recreational and social affairs of the PBA;

F. Notices by public bodies.

2. The PBA assumes all liability for claims or actions arising from material posted on the

bulletin board.

3. The PBA shall not use the bulletin board to post political endorsements including, but not

limited to, the support or opposition to any candidate for public office or the support or

opposition to any political cause. To facilitate PBA communications with members of the

bargainingunit, the City will allow the PBA to distribute mail and other communications in each

Employee's mailbox, and via their City email addresses; however, employees are cautioned that

the City network is subject to monitoringby the City and employees should have no expectation

ofprivacy when they send or receive email via the City network.

4. The PBA or any member of the bargaining unit shall not post any notice or other

document or material which directly or indirectly disparages or criticizes the CITY OF DORAL

or any elected or appointed official or employee ofthe City.

5. The City shall notify the PBA ofany improper usage ofthe bulletin board.

10



ARTICLE 10

PERSONNEL RECORDS

1. Personnel records shall be maintained and made available in accordance with Florida

Public Record laws as set forth in Chapter 119, Florida Statutes.

2. The City will advise an employee when the City has received a written request for the

employee's personnel records.

11



ARTICLE 11

OFF DUTY ASSIGNMENT

1. All off-duty details require prior written approval by the Chief of Police or his designee.

Prior to the submission of a request for approval to the Chief or his designee for an off-duty

detail each request for approval shall be accompanied by an Off Regular Duty Service Permit

Application signed by the third party employer, in the form approved by the City.

2. The City agreesthat all authorized off regularduty police work (off-duty) is compensated at

the base rate of $54.00 per hour for police lieutenants. These rates may be adjusted upwards

periodically by the Chief of Police, to remain competitive with other Police Agencies. The

minimum time charge will be three (3) hours at the appropriate rate. Off-duty work shallbe limited

sixty-four (64) hours each bi-weekly period.

3. Employees who are injured as a result of police action or while affecting an arrestwhile on

an off-duty job shallbe entitled to the samerights, privileges and workmen's compensation benefits

as if injured on regular duty, and shall be permitted to utilize a City police uniform, radio and

vehicle. For such usage, the City shall receive contractual service charges as set forth in

Procedural Directive 9.3.

4. Details shall be assigned only to those lieutenants who are off duty and no lieutenant

shall accept any off-duty detail when it interferes with his/her normal working hours.

5. All police lieutenants engaged in off-duty details shall be permitted to wear an official

Bargaining Agent pin signifying that the lieutenant is engaged in off-duty employment.

6. Each lieutenant, while working off-duty details, shall adhere to all policies, rules and

regulations of the City Police Department. Any misconduct or breach of policies, rules and

regulations will be handled through the Department the same as any on-duty activity.

7. Any police lieutenant who is on sick leave, workers' compensation or working light duty

will not work any off -duty detail during that period.

8. Any detail that requires five (5) or more police officers shall have one (1) police

supervisor. If a police supervisor is not available, the senior police officer shall be in charge.

9. The provisions of Procedural Directive 9.3 are applicable to off duty details except to the

extent that they conflict with the provisions of this Article, in which case the provisions of this

Article shall control.

12



10. No employee may work an off-duty detail during any period of civil emergency as

declared by the City Manager.

11. Payment for off-duty or special detail work performed on behalf of a second party

employer will be treated as compensation or salary for pension calculation purposes.

12. The City may unilaterally adjust the rates charges to secondparty employersfor off duty

detail servicesprovided the current hourly rate paid to any lieutenantwho works a detail is not

reduced.

13



ARTICLE 12

LEGAL BENEFITS

1. The legal benefits for members against whom civil damage suits are brought for matters

arisingwhile acting withinthe scopeof their authority and withinthe courseoftheir employment

shall be as provided by the policies of insurance relating thereto and the provisions of Section

111.065, Florida Statutes, as amended from time to time.

14



ARTICLE 13

DRUG FREE WORKPLACE

1. Bargaining Unit Members are subject to the City's DRUG AND ALCOHOL FREE

WORKPLACE PROGRAM procedures and may be tested for reasonable suspicion, randomly,

or following an accident or injury testing.

2. Notwithstanding the provisions contained in the 2012 EPPM, all members of the

bargaining unit, at the discretion of the Chief of Police, and/or the City Manager will be

randomly tested for drugs. The selection of the employees to be tested will be made using a

neutral software selection program, and shall be no greater than twenty five percent (25%) of the

members every six (6) months. Lieutenants shall be provided with the results of all drug tests.

15



ARTICLE 14

TAKE HOME VEHICLES

4t Beginning on October 1,2022, Bargaining Unit Members shall not be required to pay the

City a vehicle usage fee.

At 12:00 a.m. on September 30, 2025, Bargaining Unit Members' vehicle usage fee will

revert to the following:

A. Miami-Dade County residents pay $50.00 per month. Doral residents pay

nothing.

B, Broward residents pay $100,00 per month.

2. Employees who are involved in vehicular accidents, regardless of who caused the

accident, will lose his/her take home car benefit until the vehicle is fully repaired and returned to

service unless there is a pool car available.

3. Employees who do not reside in either Miami-Dade or Broward County shall not be

provided with take home vehicles.

4. Employees who do not haveany preventable crashes in a fiscal year shallbe awarded a

SafeDriving Creditof 8 hoursof administrative time. Thatadministrative timemustbe usedby

end ofnext fiscal year.

5. Bargaining Unit Members shall be assigned unmarked vehicles, which they are
authorized to use in Miami-Dade and Broward Counties for personal use. The City shall provide
Bargaining Unit Members withremovable policedecals and/orothermarkings, which must be
placedon each assigned, unmarked vehicleby the corresponding Bargaining Unit Members,
beforeand duringeach member's shift or when otherwise in use for official police duties. Such
marks shall be removed before the assignedvehicle may be used for personal use. NOTE:
Bargaining Unit Members recognize that the City will be specifically addressing this issue
during the next contract negotiations.

16



ARTICLE 15

COMPENSATORY TIME OFF

1. Employees may earn, in lieuof payment of overtime, compensatory time offat the rateof

time and one-half for overtime hours worked. Whether to pay overtime or award compensatory

time off in each instance is at the discretion of the City.

2. The City shall provide each lieutenant with a lump sum payment for all compensatory

time hours on the books with the City as of the ratificationdate of this Agreement, such payment

to be made within 60 days of ratification. Compensatory time is thereafter capped at 120 hours.

Unused compensatory time off shallbe paid out by the City each year on or before September of

that year.

3. Employees may not use compensatory time during any period of civil emergency as

declared by the City Manager.

4. Upon separation of employment, unused compensatory time shall be paid at the officer's

rate ofpay at the time of separation.

17



ARTICLE 16

HEALTH CARE BENEFIT

1. The City maintains one health care insuranceprogram for the benefit of all employeesof

the City. Bargaining unit employees may enroll in the City's health care program, as it is

amended from time to time, subject to the same terms and conditionsas non-bargaining unit City

employees.

2. Effective on the first of the month following ratification of this Agreement, bargaining

unit members shall be eligible for paid parental leave in accordance with the City's Parental

Leave Policy for so long as that policy remains effective for the City's unrepresented employees.

3. All full-time sworn personnel retiring after reaching the age of at least fifty-two (52),

shall receive the following health benefits until reaching the age sixty-five (65):

Years of Service With Doral Monthly Benefit Amount

30 yrs. or more $165.00

25 yrs. or more $140.25

20 yrs. or more $115.50

4. All full-time sworn personnel hired in 2008 and at least sixty (60) years of age upon

retiring will receive a Monthly Benefit Amount of one hundred sixty-five and 00/100 dollars

($165.00) until reaching the age of sixty-five (65).

18



ARTICLE 17

EDUCATIONAL ASSISTANCE

1. The City agrees to establisha tuition reimbursement program for employees in an effort

to encourage the upgrading of the educational level of its law enforcement personnel. The

conditions and requirements of the program are the following:

A. Tuition reimbursement is contingent on the annual appropriation of funds by the

City Council. Notwithstanding the inclusion of this Article, the City Manager is not obligated to

submit an annual budget to the City Council which includes funding for tuition reimbursement.

B. The employee must have prior approval of the Police Chief and must be

registered in a course related to the law enforcement field and advancing toward a law

enforcement or law enforcement-related degree, including A.A., A.S., B.A., B.S., M.A. or M.S.

at an institution of higher education accredited by the Council for Higher Education

Accreditation to be eligible for tuition reimbursement.

C. In order to obtain financial reimbursement for tuition costs the employee must:

1. successfully complete the course with a minimum grade of "A", "B", "C"

or "Pass" in Pass-Fail courses.

2. remains in the City's employment for at least two years from the date of

course completion. Upon voluntary termination of employment by an employee, the employee

shall reimburse the City for all tuition fees paid by the City during the last two (2) years of the

employee's employment;

3. submit appropriate documentation to the Police Chief within thirty (30)

days from receipt of grades. Such documents shall include copies of said receipts for payment of

said tuition fees, and copies ofproofofminimum passing grade.

D. Tuition reimbursement shall be at a State of Florida public university or college

rates, regardless of whether the school is private or public, as follows:

50% for "A", "B", "C", or "Pass if Pass/Fail grading,

2. The courses will be approved only if the City has funds in its budget for educational

assistance in the budget year in which the payment will be due. The Police Chief in consultation

with the Human Resource Director will make that determination.

19



3. Should any City employees, excluding directors. City Attorney, Assistant City Manager

and City Manager, negotiate or receive an educational assistance benefit that exceeds the benefits

of this Article, then those benefits shall extend to this bargaining unit.

20



ARTICLE 18

UNIFORMS AND EQUIPMENT

1. All sworn personnel required to wear uniforms shall be assigned uniforms in accordance

with departmental policy. A list ofuniformand equipment is attachedas Exhibit A.

2. When an employee is in court or in any way representing the City in any official

capacity,he/she shall dress in accordance with the department's uniformpolicy.

3. All items above shall be and remain the property of the City. All such items shall be kept

clean and neat at the expense ofthe user/employee.

4. All other equipment shall be paid for by the Employee.

5. Any City-issued equipment or uniform component which is worn out, torn or damaged

while the Employee is acting within the scopeof his employment shall be replaced by the City at

no expense to the Employee.

6. Any approvedpersonal equipment lost or damaged in the line of duty and not as a result

of the Employee's negligence shall be reimbursed by the City to the amount of actual

replacement cost, not to exceed $200.00 for each item. Approved personal equipment is only as

follows:

Watch

Prescription sunglasses

Prescription eyeglasses

7. All clothing and equipment owned by the City shall be turned over to the City in good

condition upon cessation of employment for any reason, as a conditionto receipt of the final pay

disbursement.

8. Employees assigned to GIU shall receive a $25.00 biweekly non-uniformallowance.

21



ARTICLE 19

PAID TIME OFF (PTO)

1. Full-time sworn employees will be offered paid time off (PTO) that can be used for any

reason without accrual limits. Sworn employees do not accrue sick, personal or vacation time in

addition to PTO.

2. Forty (40) hours of PTO shall be added to the employee's PTO balance on the

anniversary of the employee's hire date every year thereafter.

2. Additionally, sworn employees shall accrue PTO at the following rate:

Years of service Days per year Hours per year Bi-weekly accrual

0-4 25 200 (includes 40
hours credited on

anniversary date)

6.15 hours

5-9 30 240 (Includes 40
hours credited on

anniversary date)

7.68 hours

10 or more 35 280 (Includes 40
hours credited on

anniversary date)

9.23 hours

3. PTO shall not be earned or accrued by an employee during leave of absence without pay,

suspension, or when the employee is otherwise on a non-pay status.

4. Upon separation from employment, bargaining unit employees employed by the City for

three (3) or more continuous years will be paid for their accrued PTO and holiday time at the

employee's regular rate of pay at time of separation as specified in the below chart. Employees

with less than three (3) years of continuous service will forfeit PTO and holiday time accruals.

22



Years PTO and Holiday Time
Payout

Maximum Hours Payout

3 No cap 300 hours*

4 No cap 350 hours*

*Should the employee's compensatory leave bank exceed these limits, they shall be paid out for

all accrued compensatory leave, but no other PTO or Holiday leave as the payout of

compensatory leave alone otherwise exceeds the maximum hours payout.

Years PTO and Holiday Time Payout

5 or more Up to 400 hours total

For employees with 5 or more years of service, accrued compensatory time shall be paid out up

to 480 hours in accordance with Article 15 of this Agreement, in addition to the PTO and

Holiday Time Payout limit.

All PTO and Holiday hours in excess of the above maximums will be forfeited upon separation.

23



ARTICLE 20

BEREAVEMENT LEAVE

L Upon approval of the City Manager, full-time employees may, upon request, be granted

time off with pay not to exceed four (4) consecutive working days in the event of a death in their

immediate family. The employee's immediate family shall be defined as the employee's spouse,

father, mother, step-parents, natural, step and adopted children, brother, sister, father-in-law,

mother-in-law, grandparents, brother-in-law and sister-in-law, grandparents-in-law. With

approval by the City Manager, additional time off can be granted but will be charged to

vacation. To qualify for this bereavement leave allowance an employee must actually attend the

funeral.

24



ARTICLE 21

WORK SCHEDULE, PAY PERIOD,
AND OVERTIME COMPENSATION

1. Work Week - The work week of bargaining unit employees shall be forty (40) hours of

work. All authorized hours worked in excess of their forty (40) hour work week shall be

considered overtime work, and paid at one-and-one-half times the regular rate ofpay.

2. Time in pay status is actual hours on duty and compensatory time shall be termed "hours

worked".

3. All hours worked by employees, and all straight time compensation and overtime

compensation will be recorded, calculated and paid on the basis of actual hours worked in pay

periods and work periods.

4. No time not actually worked shall constitute hours worked for Fair Labor Standards Act

purposes. All record keeping shall be in accordance with the requirements of the Fair Labor

Standards Act and the above-referenced regulations. The manner of record keeping shall be at

the City's discretion. Time spent in Court Time status and Call Back status are included as hours

actually worked.

5. Utilization of overtime, assignment of overtime and selection of personnel to work

overtime shall be for both scheduled and non-scheduled work, and shall be done at the discretion

of management. Management shall make reasonable efforts to distribute available overtime

fairly to those officers wishing to receive the overtime.

6. An employee shall not place themselves in an overtime status without the express

approval of a supervisor, except under emergency conditions, or as otherwise provided by

departmental policy.

7. The City may flex an employee's work schedule to reduce or eliminate overtime in a

work cycle. No employee's time will be flexed more than twice in a yearly quarter.

25



ARTICLE 22

POLITICAL ACTIVITY

1. Employees in the bargaining unit shall be prohibited from engaging in political activity

such as, but not limited to, campaigning, soliciting, making speeches, or making appearances at

political fimctions, while on duty, in uniform, or otherwise acting within the scope of

employment.

26



ARTICLE 23

GRIEVANCE AND ARBITRATION PROCEDURE

1. A grievance is defined as a dispute involving the interpretation or application of the

collective bargaining agreement. Appeals of disciplinary action will be handled pursuant to

Article 25, Disciplinary Appeals.

2. It is agreed, with respect to this grievance and arbitration procedure, that:

A. A time limit at any stage of the grievance procedure may be extended by written

mutual agreement of the PBA and the City Manager. No extension of time shall be inferred by

any conduct or by verbal exchanges between the parties.

B. All grievances shall be dated and signed by a PBA representative. Any decision

rendered shall be in writing and shall be dated and signed by the City's representative at that

step.

C. The City shall not be required to process a grievance and that grievance shall not

be forwarded to arbitration unless the grievance contains all of the following:

1. a reasonably detailed statement of the grievance and facts upon which it is

based;

2. the section or sections of this agreement claimed to have been violated;

3. the remedy or correction requested.

D. All grievance hearings will be conducted during normal business hours.

E. Any grievances filed on behalf of or for the benefit of multiple employees may be

filed as an "Association Grievance".

F. Should an employee file a grievance without the aid of the PBA, notice of the

filing of the grievance and each step thereafter shall be provided to the PBA, and a PBA

representative shall be present at the Step 1 and Step 2 meetings.

3. Grievances will be processed in the following manner and strictly in accordance with the

following stated time limits.

Step 1: The PBA shall present the grievance, in writing, to the Police Chief, within 14

days of the act or omission which gave rise to the grievance. If both parties agree, the Police

Chief shall, within 14 calendar days of receipt of the written grievance, conduct a meeting with

the PBA. The Police Chief shall notify the PBA in writing of the decision not later than 14

27



















































Res. No. 22-150 
Page 1 of 3 

 
RESOLUTION No. 22-150 

A RESOLUTION OF THE MAYOR AND THE CITY COUNCIL OF THE CITY 
OF DORAL, FLORIDA, APPROVING THE COLLECTIVE BARGAINING 
AGREEMENT BETWEEN THE CITY OF DORAL AND THE SOUTH 
FLORIDA POLICE BENEVOLENT ASSOCIATION FOR POLICE 
LIEUTENANTS; AUTHORIZING THE CITY MANAGER TO EXECUTE THE 
AGREEMENT; PROVIDING FOR IMPLEMENTATION; AND PROVIDING 
FOR AN EFFECTIVE DATE 
 

 WHEREAS, the South Florida County Police Benevolent Association (“PBA”) 

represents a bargaining unit consisting of the City of Doral’s (the “City”) Police Lieutenants; 

and 

 WHEREAS, the City and PBA have tentatively agreed to the terms of a collective 

bargaining agreement for the City’s police lieutenants covering the period October 1, 2022, 

to September 30, 2025, which is attached hereto as Exhibit “A” (the “CBA”); and 

 WHEREAS, the City was able to reach agreement with the bargaining unit through 

a Memorandum of Understanding to implement the recommendations of the Evergreen 

Study, approved last year by the City Council.  As a result, the parties agreed to 

implement the Evergreen Study retroactive to October 1, 2021, consistent with all City 

employees; which is attached hereto as Exhibit “B” (the “MOU”); and 

 WHEREAS, the City administration has recommended that the City Council approve 

the CBA and MOU and authorize the City Manager to execute same; and 

 WHEREAS, the Mayor and City Council find that approval of the CBA and MOU is 

in the best interest of the City. 
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NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND THE CITY 

COUNCIL OF THE CITY OF DORAL, FLORIDA, AS FOLLOWS: 

 Section 1. Recitals.  The above recitals are confirmed, adopted, and incorporated 

herein and made a part hereof by this reference. 

 Section 2. Ratification.  The CBA, attached hereto as Exhibit “A”, and MOU 

attached hereto as Exhibit “B”, are hereby approved. 

 Section 3. Authorization.  The City Manager is hereby authorized to execute the 

CBA and MOU on behalf of the City. 

 Section 4. Implementation.  The City Manager is hereby authorized to take such 

action as may be necessary to implement the provisions of this resolution. 

 Section 5. Effective Date.  This Resolution shall take effect immediately upon 

adoption. 

 

 

 

 

 

 

 

 

 






